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ABSTRACT

" be useful to colleges of teacher ucationg A response and return
e

rate of 79% (642, 132-item questfénnaires turned), of which 244 of

the rural schools had less than 30Q students and 398 had in excess of

300. Sections include discussion a statistics on district _
enrollments, district leadership, ransportation, special school ‘

funding, primary occupations ‘of .people living in the district,

district staff, teacher salaries, new teachers, secondary ‘

preparation, teacher recruitment, district problems, student N
performance, student awa;ds, dducational programs, extra-curricular

sports offered, and selected course offerings. Concluding the report .
is a 1ist of 18 findings that would be of interest to teacher

educators in the preparation of teachers for rural America, i.e., A
teacher, preparatioh programs should provide field experiences in -
rural schools, the mean begin ing salary for teachers was $12,375 and
overall average salary was §16,139, during the past year 81.9% hired : .
no new teachers due t an incyease in students, and teachers averaged

three subject preparations. (AH)
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Cy PREFACE

\Ezigham Young -University has an established history‘éf support for-

rural education. This supbsrt heavily concentratea in the preparation of ¢ *

4

teachers also extends to graduate study, and state and pational rural ‘~'

L B . .
association membership. ’

Currently, the College of Education is involved in a nationwide

study of rural schopl districts enro11jng less -than 900 students.~'This ( " .
papér, specifically directed to the problem of rural teacher recruitment ’

is but a part of the total study. In the near future a comprehensive
g publication on rural schools in the United States will be for®hcoming.
Permission to use the contents of this material in any publication

* |
s should be directed to the authors of the study. ' .

.




A STUDY OF RURAL SCHOOL DISTRICTS IN THE UNITED STATES
. AND
IMPLICATIONS FOR TEACHER EDUCATION

Ralph B. Smith, Bruce/0. Barker and Ivan D.Muse |

Statement of the Problem

»

Until receqt]y, comparatively few educators have taken interest in
the needs and problems of America's rural schools, desp1te the fact that
a]most one-third of America's youngsters attend schools c]ass1f1ed as
rura]. With the decline in school.consolidation and the current
population shift to nonmetroeolitan areas, ¥ is clearly evident that
rural schools will cont(Qee to play a significant role in the future
educetiona],deveIOpment of a large segment of our societ}. Current]y;
very little data are available’about rural school systems in our soeiety.
This is particukgr]y true of K-12 and 1-12 systems enrolling Ié?s than
1,000 students‘ Of particular note is the fact that these d1str1cts,
totaling\§4125 in number, represent one- -fourth of all- the schoo]

d1str1cts currently in Qbenat1on. Data is lacking regarding "the problems

of teacher preparation, recruitment and inservice training in school

‘districts of under 900 students. -

Statefent of Purpose ’ ‘>

* The purpose of this study was to (I) 1dent1fy all of the K-12 and

1-12 public school districts in the United States enro]]ing less than 300

. Lo
students and those enrolling 301-900 students; and;(2) to collect and
nalyze data from these two groups related to the schodl superintendent,
, N .

the school district, the teachers, the students, and to school programs.
)

) ,
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A secondary purpose was to gather dapa'that might be useful to)colleges
of teacher education in their preparation of teachér§ for service in

rural schools.

- '

' Methods and Procedure - !

Sampling

The sample used for this study consisted of school superintendents
in 816, randomly selected, ‘operating K-12 and 1-12 puglic school
“districts in the United States with an enrollment of less than 900
students each. Two samples were selected, a.proportional stratified
random sample of 308 K-12 and 1-12 districts enrolling 300 students or
less and g'simple random sample of 508 K-12 and 1-12 di;t¥igts enrolling
301-900 students. : o,
Instrument '

A one hundred twenty-three ifem, self administered questionnaire

» .~

was designed by the researchers for use in co1}ecting the data presented
in this study. Thg questionnaire was criéiqued by selected faculty and
administrative staff at Brigham Youﬁg University and was field tested in
" December 1982 by three rural Utah districts, not included in the sample,
and 19 districts outside the state of Utah. A cover letter from the’
Director of Rural Education at Brigham Young-ﬂniversitxc explaining the
purposes 6f the study, was mailed with each of the questionnaires sent
odt in the field test. Responses from the fie'ld testing and CGﬁitructive
criticism; from University personnel were evaluated and re;isions of the

questionnaire were made.

' ' * LN
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" Procedures

The data for the jnform%tion presented in this paper were co]]ecfed
during the 1982-83 school year and were part of the data for a larger \
" study conducted by the College of Education at Brigham Yogpg Univ;rsity.
Much of the information obtained will not be reported in this paper.
The researchers identified all of the K-12 and 1-12 schoot'

districts in the United States enro]]ing less than 900 stﬁdents by

referring to the Education Direcfory -- Fall 1980: Local Education

Agencie;, pubiished by the National Center for Education Statistics. A
total of 4,125 ditricts were listed (26% of the 15,601 operating public
school districts in the United States). Of these 1,414venrolled 300

( .\‘N ' :
students or less and 2,711 enrolled 301-900 students. . [<r~\‘ i
. For the 1,414 school districts enrolling 300 students or less, a
proportional stratified random sample of 308 districts was selected. The o
fumber of districts included from eq&h state in this gample was
determined by the percent of the state's K-12 and 1-12 districts which
agroll 300 students or less. éach state that had at least one K-12 or
1-12 district of 300 students or less was 1nc]uded in the samp]e . ]
Fourteen states do not have operating K-12 or 1- 12 districts which enroll’
less than 300 students and thesz were not included in the sample &
(Alabama, Massachusetts, Montana, New Jersey,’North Carolina, South
Caro]mlb Pennsy]van1a, and West V1rg1n1a) The remainder of the
d1sur1cts selected in each state was based on the percent/of qua]1fy1ng

districts represented. Each school district in the study populat1on, ‘f s

within each state, was ass;gned a d1fferent-number,”§d those selected

~




/f

N

for the strat¥fied sample were chosen by referring to a table of random .

numbers. The 308 districts selected in this samp]é represenﬁed 22% of

“the study population. - .

For districts enrolling 301-900 students, a simple random sample of
508 districts was selected. The simple rahdom-sémp]e was chosen from a
total pbpulation of 2,71 districts. Each state was represented whieh
had a minimum of at least one qua11fy1ng school district, with the
exceptions of Hawaii and Montana which have no K-12 or 1-12 d1str1cts
For those states which did not have a K-12 or 1-12 district enrolling
301-900 students, their smallest K-12 or 1-12 district was selected.

This included the states of Delaware, Florida, Lowisiana, Maryland, Rhode
.I1f¥and and West Virginia. The 1ergest district selected from among:these
tates was in Maryland and it enrolled 3,886 students. The next largest

wes in Delaware with 1,761 students. .Other tdan the smallest distrjct
from these six states and states which had only one qualifying district,

J . -

each school district in the study populatiop was assigned a different
\ .

number and those selected*for the sample were chosen by consulting &

. table .of random numbers. The 508.districts se]ected in this simple _

) 3

random sample represented 19% of the study p0pu]at1on, ) v 1
/

After the two samples were se]ected ‘;}il1ng addresses qﬁ school -
]
superintendents for each of the districts were taken from the Directory

-

of Public Schools in the U.S., 1979, published by the Association for

L4
/

ScHoo]; College, and Univérsity Staffing.
on January 3, 1983 the questionnaire, a cover 1et}estigned b; the

President of the National Rural Eduta;idn Assoc{ation, and a pre-baid

self-addressed envelope for the returg ‘of the qdestiondaires was mailed

to each of the superintendedtsAseleéted n the two samples. 0On

~
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January 5, 1983 the Director of Rural Education at Brigham Young
Unjversity mailed letters to selected members of the National Rural
I Education Association in 26 states informing them of the PEse%rh study

* underway: listing the districts in their state which were included in’the

two samples, and asking that they contact as many of the superintendents

$

in their state as possible and encourage thgm to fill out the

+ questionnaire and prbmpt]y return it to Brigham Young University in the
pre-paid envelope they réceiyed.'. . )
i - ,
: Prior to'mailing, each questionnaire was coded so that follow-up

14

letters or telephone contact could be made Fo superintendents not
responding in a reasonable length of time. Four hundrgg forty—nihe
questionnaires from the two samples had been.&oﬁpleted and returned to
the researchers by Jénuary 25, 1983. On Jaﬁu;ry 27, 1983, 367 fo]]o@—up
letters §jg#;d by the President of the National Rural Education
Association, a copy of the questionnaire, and.a pre-paid return mailer
were.mailed to superintendents of distri;ts that had not yet responded.
Ow that date, éhe researchers also made telephone calls to sé]ected
district @Eﬁg;intendents that hha not yet responded to the questidnnaire.
On ?ebruary 22, 1983 a total af 244 questionnaires frem the r
proportional stratified random sample had been returned (79% of the .
sams}e population) and 398 questionnaires from the simple random sample

had been returfied -(78% of tﬁé sample population). %or'the two samples, a

combined total of 642 questionnairesswere returned, representing 78.7%gpf

the combined sgmg]e populations.
On.Februa}y 11, 1983 all questionnaires were de]1ver€% to Computer

Service personnel at Brigham Young University for data entry.




Treatment of the Data .

The information presented in the study was obtainéd frdm data
supplied by the questionnaire. ' T

The Statistical Analysis S%stem (SAS) computer program for~the
social science; was used by Computer Service personnel at Bridham Young

.
University to list the frequency qistribut{ons; and to calculate the ~

r

mean,\ftandard devfgt}on, range; and staqdard~er[or o% méan,for each of
+the 123 variables taken from the questionnaire. These statistical
measures were tapulated for each of fﬁé two separate samples and for the
combined sample. The SAS computer p?ogram was, also used for cross
tabulations of se]gcted va}iables“and ﬁo arrange some of the data
according to geogifphiCa] reqiong' .

' - L

Preliminary Findings

. N -

’ 1

For the purposes of this paper, results will be presented only for

the combined-sample of 642 responses (K-12 and 1-12 districts enroliing
('

.

900 studénts or less). v
/

.
>

}Questionnaire Returns

642 questionnaires from 45 states were returned for a total
12 -

response aad return of 79 percent. The returns included replies from 244"

AN

ool district with a student population ynder 300,'énd 398

« ¢ !,
rom VLral school districts with a student population in excess

/

of 300. fﬁe geographical area of school districts ran from two to 6000

square miles. ‘ - . .




District Enrplliments

Student enro}lments per d1str1ct ran from 35 stdhents to 1976, with
the mean enrodlment approx1mate]y 380 students When quer1ed as to the
future growth of the d1str1ct, 230 (36. 2 percent) indicated that dmipr1ct
enroliments would decrease, 291 (4?38 percent) expected ghe district . ' r

Y
would rerain the same size and 114 (17.9 percent) noted the district -~

‘ A
would grow larger. . .

District Leadership

y : : , )
' With reference to district 1eadership, 485 (75.8 percent) were |

full-time superintendents, 134 (20 9 percent) were

super1ntendent/pr1nc1pa1 comb1nat1ons, while 21 (3.3 percent) were

classified as "other."

I3

A; to the age of the g;éftjctlleaders,il4p f2].9 percent) wére in
the 45-49 year age group, 126 (19.7 percent} in the 50-54{year.age group.
% Si;ty percent of the superintendents were 45 jears of age or older.
'Approximetely sevep percent -were oLer 60 ‘while only one was under age 29.
As to the number of ye;rs of .service in the present po§%t16n, the range {
was one to 31 &ears, with the mean between f%ve and six years. Quite
clear]y"the.majority had been\in.service enly a feQ years, Wh{le one had
been superintendent for 31 years. . . s /
Inquiries related to trfining revealed that 83 (13.1 percent) held .
the doctorate, 200 (31.5 percent) held the specialist degrdé, while 348
(54.8 percent) held the master's degree. Only four held the bachelor's . =
degree Seven superihtendents did not re5pond to the qeeetionJ
Sa]ar&as.generaﬂly ranged between $30, ,000 and $35 000 per year,
however, six were in the $50,000 category while another six were under

’ : . ; »

$20,000 per year. , \
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'As to prior experience, 453 (70 6 percent) came to the rural

-

d1str1ct from other positions outstde the diserict. 189 (29 4 percent) .

came from positions withip the d1str1ct. 4 N

»

With reference to hours worked each.week, most (35.1 percent)
worked between 46 and 50 hours while about 22 percent indicated a work N
week,punn1ng between 51 and 55 hours per week. Qn]y one superintend:nt
indicated a work week of more than 60 hours. '

Superintendents were asked to rank three 'major on- going cha]]enges
confronting the school districts." Banked first by 64 percent was

[ .
adequate financial support for the district. Ranked second was the~

- L}

matter of improwing the curriculum, with secgy@ng adequately trained

teachers also indicated. Ranked third was the matter of inservice

.

training.
Transportation o , v

- . N - v
Superintendents were asked to ‘note the percent of students enrolled .-

[}

. who were bussed to schoot. The percentages noted rdn from one oergent to -

4 .
» . A

100 percént. On the average, about 70 percent of the students were :

bussed to school. As to the greatest one-way distance students wete — * ‘

L ] ” -

bussed, the range was two milés to 75 miles, with the mean about 17

>

miles.
J

Special School Funding

Superintendents were agked about state suppott for funding to aid
‘small rural districts, 151 (24.2 percent) received such aid, while 45%
(75.8 percent) rece1ved no such a1d Seventeen d1str1cts failed to
fespond to the question. Re]ated to this quest1on, 1nqu1ry was mad%gﬁ% 5
4 A &ﬁ/

/
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v

to the number of one room schools in the district. Responses from 612

(96.8 percent) districts noted no one room schools, while in only 19 (3.0

percent) districts were one room schools to be found. .

Primary Occupations of School Patrons

;}7‘16000 "j . B

Superintendents were asked to rank the occupation of those living
tﬁ:ct. As was expected, agriculture was ranked'first, business

in the dis
second, and\ranching and emplaoyment in a nearly urban center ranked

¢

third. Information was sought as to average annual gross income. Most

.such incomes (59.2 percent) ran between $10,000" and $20,000 per year,

while 23 percent were in the $20 000 to $30,000 group. The range of

‘incomes ran from under $10,000 to over $60, 000 with only five districts

report1ng such incomes,

Bonding e , i - Ces

’

Inqu1ry was made as to the success or' failure of the most recent

bond e]ect1on in khe rura&“dastr1ct .542 (87 6 pegc§ﬁ§i:@pstr1cts
”n ‘{-‘?3
1nd1cated§that the last bnndyelect1on was approved ﬁﬁ?fhe voters, whereas

/7

77 (12.4 percent) d1str1cts%reported voter oppos1t1on As tothe number

(-‘

of years since the lgast bond election, the range in years ran-from "]ess
i &

"than one; (on]y two d1str1cts) to "more than nine"” years (46 8 peu@gnt

_bond eTectlon. As to thie dmi‘ar amount of ,the’ most recent bond elect1on,

\

the range ‘was $1,760 to $7,500,00. The mean amount of bond1ng was near |

n
~

ef tb«;hésnumbeﬁ of fu]T time elementary teachers (K- 6 or .1- 6) in

’ rura] d1str1cts, the nahge was twd%io‘96 teachers, w1th a medn of

approx1nate1y 1] -12. t%achers " With reference}to secondary teachers

-

.'Tne mean number of years was. approx1fat31y/seven years since the ]asb e
R P




_adult education director, 5];.cgymun1ty education director, 49; and

(74]2) the range was zero (three districts) to 54 teachers, The mean

" number of secondary school teachers in'rural districts. was.between 13-14

2. . 1
teachers.

-

Informatioq,provided by the supérintendents‘indicated tLat 295

districts employed po part-time feachers at the elementary level, though

the range for those districts which did was one. to 34, with the mean less

than one. At the secondary ]evq&t 319 districts did not emp]oj“ﬁErt-time

teachers, but for those which did the range was oné to six and again, the
/ : o
mean was less than’ one.

Inquiry was made, as- to the number of "specialists" .employed -by the
7/ . . \
rural districts. Superintendents provided the following information as

to the numbé} of school districts employing "specialists': Special

Id

education, 543; media ipecia]ist/]ibrafian, 507; counselors, 498; school

nurse, . 283; school psychoﬁogist, 212; subject matter specia]ist, 138,

|
vocational education director 15.

Teacher Salaries

The annua]JLeginning salary for new teachers in the rural district .
ran from $7,700. (one district) to $27,000 (one district in Alaska). The

.mean beginning salary for teachers was $12,375. The top salary paid Z;’gﬂ .

) |
teachers in rural districts ran from $10,6%0 to $50,000 {one district in
. - « J -

Alaska) with the mean highest salary approximately $20,500. s

b S ‘

The estimated average annual salary for teachers in rural districts
was $16,139. The range for such salaries ran from $8,310 to $39,000,

again in Alaska. V o
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As to sa]ar%es_paid to'newly hixed elementary principals, “the range -
‘ . . " Pl .
was $7,800 to $52,000. The mean sa]ary being $20,000. For secondary

p?1nc1pa1s, the range was $7,800 to $56 000 with the mean sa]ary paid

-

$23 000. . 7

Informat1on as to the the number of "steps—l in the salary schedule -
_revealed that in two Flstr1cts there were no steps in the salary
schedule, - while in one,d1str1ct there were 34 steps. The mean number of -

steps was approximately 14.

New Teachers - //’ .
"Information was sought as to the number of new teachers employed by P

.tural districts because of the growth of the district. It wis found that
5]0'(é1.91percent) districts did not employ new teachers due to‘growth,

_th]é 112 districts inc;eased the nuhRer of teachers due to the growth of
the districts. As to new teachers hiredxto reglgg_ those tjhchers who |
1eft the district either voluntary or involuntary, 78 d1st}1ctsiwere not '
requ1red to replace any teachers. Replacements required ran from zero_ to

. \ \ .
' 15 teacher replacements, with the mean number between one and two

teachers. 140 (22.0 percent) districts replaced twogfeézhers. N

As to the reasons cited by superintendents for releasing teachers}

1

.the following were cited: decliring enrollments were cited by 51
districts as the reason for releasing teachers (498 did not cite this

-reason); 18f_(28.7 percept) districts cited inadequate performance as the
\ -

e,

eason for hiring replacements (450 did hot.cite this reason); 326 (43.5 .
percent) districts cited teachers leaving to accept a new position (302" <_ "~

! did not cite thcs reason); 156 (24.6 percent) districts cited tother"

reasops. i
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Secondary Preparations

i

For secondary teachers, information was sought as to the average

.number of différent subject prepar?tions. The range'f6r different
subject preparations-ran fme one to Qore than six! The breakdown was as _ .
follows: one prepardgjon'- 16 distric}s; two preparations 3'1]2

districhs; three - 171 districts; four - 145 districty; five - 132
’ > ' N

~

§

.districts, and six or more - 37 districts. The average number of, ¢
separate preparations was just under three ' .

- When asked about the percent of seconqery Ieachers teach1ng “one or
more classes" outside their major field, the range was zero to 100-

percent. 309 (49.8 percent)rdistricts reported no teachers teaching

\ outside their major field. The mean percentage was lé€ss than one.

Teacher Recruitment

Superintendents Qere asked to rank the subject matter areas which
posed 'the greatest difficulty from the standpoint of recruitment. Ranked
first was mathematics, with 44 percent of the superintendents$ reSpond1ng,
ranked second in d1ff1cu1ty were the sciences and home econom1cs, while
foreign 1anguages ranked th1rd. Recruiting elementary teachen§ to the <

rural districts_epparen posed few, if any, prob]ems.

District Problems .

“ . The superintendents were requested to respopd to a list of current ~

prob]ems in the bub]ic schools with their responses ranging from "not a

problem" to "serious problem." Among the problems cited,” school finance
g;yaS'the siqg]e "serious problem" most frequently cited by
superintendents. With reference to problems involving students, rural

éuperintendents'cited "Jack of motivation" and “lack of educational goals

and direction" as problems Pore serious than others. Quite clearly,
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rural superintendents were not troubled with those matte}s with which
urban superintendents must contend. Rural superintendents are relatively
free of such problems. -

N 4
Student Performance

With reference to’natipnal test sLores, superintendents reported

that stu;enxs performed satisfactorily. For example, 264 (42.3 percent)

reported students performing "%pove average" or "well above average."

327 (52.6 percenz3 superintendents noted their students performing "close
to aver;ge", with only five percent reporting "below average"
peﬁiormancg'

As to the Sdmber of graduates in 1981-82, rural superintendents
reported no graduates up to 160. The méan éumber of graduates was
approximately 30. As to graduates going.to cq]]ege or univérsity, nine
districts noted that no students went on to college, while two districts
reported that 99 students went to collége. The mean number was aéout 398
students attending college. Fewer numbers attended technical schools, .
thé mean number approximate}y ten students.® The mean number of studentg
reported by superintendents as unemployed and not going to college was

less than one. Approximately 24 students were employed full-time, while

superintendents could not report on the whereabouts of a few students.

" Student Awards

Supe{infendents reported students who were National Merit Finalists
as follows: 400 districts reported gg‘national merit finalists, but
there wés a range of from. one to 20 (one district). Most districts

reported one or two finalists.

2t




As to performance on the ACT test, the range of students scoring
above 25 ran from zero (143 districts) to 3; students. MWith réferencé to
the scores on the SAT, the range of students scoriné 1100 or higher ran
from zerd (349 distr{ct;ﬁfto 3/, '

Educational Programs

Inquiries were made as to the use of various resources to "enhance;

learning opport#nities fér students.” Superiniendénté were asked to

indicate the use of various resources from "used extensively" to "not

used" or "not available". Vocational and education service centers were

\Y

most frequently dited by superintendents as "used extensively." Other

resources cited included sharing personnel, traveling teachers,

- computer-assisted instruction, the use of television, and video tapes.

Extra-Curricular Sports Offered- - .

Superintendents reported the following sports sponsored by the

rural districts: 436 (69.2 percent) offered football; 630 (100.0

percent) offered basketball; 349 (55.4 percent) offered baseball; 234

(37.1 percent) offered softball; 414 (65.7 percent) offered volleyball;

147 (23.3 percent) offered cross- country track;" 44 (7.0 percent) offered

soccer; 159 (25.2 percent) offered wrestling; 496 (78‘(/6ercent of fered

track aqg field; 141 (22.4 percent) offered golf; 183 (16.3 percent)

offered tennis; 20 (3.2 percent) offered swimming; and 37 (5.9 percent)

of fered gymnastics. 7
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following languages were offered as follows: Spanish was offered in 254

Selected Course Offerings

Information. provided by the superintendenég\ﬁndicated that the’

(41.8 percent) distrjcts; German in 59 (9.7 percent) distritts; French in

115 (18.9 percent) districts; and Latin was found in only 20 (3.3 I
percent) disficts. \

Calculus was offered in 218 (35.9 percent diétrdcts; chemistry in p

482 (79.4 percent) districts; computer science in 366 (60.3 percent)

-«
districts, physics.in 411 (67.7 percent) districts; electronics’in 79

(13.0 percent) districts; and vocational agriculture in 383 (63.1 ™~

percent) of the districts.
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o "~ SUMMARY

#*

The information gained from the study that would assist tgacher
educators in the preparation of teachers for rural America appea?s as

follows: ) 4 .
- \
1. Rural school educators are concerned about their schools and
* realize the need to provide data to those wishing to
disseminate information about rural education. .A seventy-nine

percent response to a lengthy questionnaire is evidence of that

concern. .
o 7
2. Teacher preparation programs that provide field experiences in
C only large schools may not adequdtely serve the experience
" need of a teacher who teaches in a rural school with a mean
enrollment of only 380 students. ; . }

g. .
> . .
3. The professors of school administrator preparation programs
should be aware that rural Superintendents are relatively
young with 14%being less than 45 years of age. The average .

tenure as a current Superintendent was between five and six years. .-

’i ~f Q

4. School superintendents gre paid approximately $30,000 to -
> 4 $35,000 per year. - .

t
Y

5. Mobility seems to"be a factor in rural school superintendencies
as 70.6 perceént of the administrators came to the rural school
from outside the district.

6. The most common work week of a, rural school superintendency was
46 to 50 hours (35.1, percent) althoygh 22 Percent of the
administrators worked between 51 arfd 55 hours per week.

7. Rural school superintendents indicate that the major ‘challenges
facing the school districts are: '

financial support ,
improving the curriculum ‘}5
securing adequately trained teachers

inservice training




’

8. Teachers planning on téaching in rural schools need to
recogriize that the primary parent occupation of thé schoel
attendance area continues to be agriculture followed by
business employment. gThe income of most families. (59.2
percent) falls in the" $10,000 to $20,000 per year range.

9. The typical school has 11 to-12 teachers in elementary school
and 13 to 14 teathers in the secondary school. ’

. , \ . ) 3

10. The mean beginning salary for teachers was $12,375. The
average salary for all teachers was $16,139.

11. During the past year 81.9 percent of the schoo]s,Hﬁred no new
teachers due to an increase in number of students. ’

12. The average/;umber of teacher replacements in a school is

approximatf]y two teachers. . .
g  d

13. The average number of teacher subject preparations‘was

approximately three. It was reported that vegry few teachers
teach out of their majeun.field. . |

- 14. Superintendents report that they experience the greatest

difficulty in hiring teachers of matggggtics followed by th&’
sciences and hqme economics_ Hiring t&acherts with foggign
language skills ranked third. . .

.

¥5. Superintendents reported that the lack of motivation and lack
of educational goals and direction were problems that the
schools fated in-working with students. . " “Jy'
o0t Ll —_

sup€rvise the

_these activities require a npumber of-faculty
1 school

programs as coaches. ‘Basketbafl was offered by
districts surveyed. ‘

. 16.* Rural schools bffgﬁ g-nudber/gfréhorts for bqgé\::j g%rTsnand

17. *The teaching of Spanish was offéred in 41.8 perctnt of all the
school -districts, French was second with-offerings!in 18.9
percent of school districts. Latin instruction was found in
only 3.3 percent of the districts. )

18.. Chemistry was offered in 79.4 percent of the school districts
followed by physics (67.7 percent), vocational agriculture

(63.1 percent) and computer sciences (60.3 percent).




